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A NOTE FROM THE

NACURH EXECUTIVES
MEGAN JIMMERSON, NACURH CHAIRPERSON

Hey NACURH!
NACURH has experienced dynamic growth,
challenge, and change throughout the past
year. NACURH is proud to represent more
than 400 institutions nationally and
internationally and is supported each day by
over 100 dedicated, intentional, and caring
NACURH Leadership members representing
73 affiliated institutions. Each of the student
leaders NACURH represents bring unique
ideas, passions, and experiences to the table
and are who make NACURH unlike any other
student-led corporation in the world.
Centering in on our mission, empowering,
motivating, and equipping residence hall
leaders with the skills and resources to
positively impact their campus
communities, has remained a focal theme
through each stage of growth and change.
Student Leadership members throughout our
corporation have contributed countless hours
to brainstorming and crafting an innovate,
data-driven, mission-centered, and serviceTHE LINK | 7

oriented future for our corporation through
the creation of our 2018-2021 NACURH
strategic plan.
We are excited for the opportunities ahead.
In the coming year, NACURH is looking
forward to the implementation of our firstever NACURH Alternative Break service trip
in Baton Rouge, Louisiana. We are
enthusiastically continuing our partnership
with ACUHO-I to fund research on NACURH
and the residential student leadership
experience. We have remained committed to
furthering the student experience through the
implementation of a new scholarship, the
Daniel Ocampo Academic Scholarship. We
have focused our efforts over the past two
months on a NACURH Votes campaign,
encouraging each student leader and
member of NACURH to make their voice
heard and be an educated voter in the
upcoming midterm election.
We often say within NACURH that

“decisions are made by those who show up”
and I believe this to be true. I would, however,
like to take this one step further. Decisions are
made by those who are allowed the space to
show up. By those who are invited to show up.
By those who are welcomed and respected
when they do show up authentically.

You all, as
representatives of this
organization, have a
voice that matters.
You all have a seat at our NACURH table.
You all have an opportunity to make a
positive impact and better the on-campus
living experience at your institution, in your
region, and across NACURH.
So much of our corporation is focused on
amplifying the voices of others - residents in
our halls, our individual institutions, our
regional entities. We advocate in
boardrooms and in bids, speaking about and
for those not present to do so themselves.
Now is the time to lift your own voice,
advocate for your own future, demand a more
just future for those around you, and be
heard. I am asking that each of you take time
and take the opportunity to show up this year.
I am urging you to remember the voice and
the potential you have.

NACURH’s seeks to empower a future of
civically engaged student leaders sharing
common experiences through residential
leadership opportunities. Civic engagement
is a fundamental value core to NACURH’s
identity as a corporation, and it is important
that - as student leaders - we remain
dedicated and committed to our purposes
and goals as a corporation. One of the most
important ways you can exercise civic
engagement in the coming week is to vote.
Once you have voted or made a plan for
voting, convince five friends to vote as well.
If there is one thing that I hope you take away
from your time as a student leader in
NACURH this year, it is that you have
tremendous power and opportunity in
representing the voices of your RHAs, NRHH
chapters, institutions, and regions. Please
join me and the rest of NACURH Leadership
this year as we work to refine our corporate
structure, strengthen our identity, prioritize
our inclusive foundations, and enhance our
NACURH and regional services.
If you have a voice, a seat at the table, an
opportunity to show up - please do not let
that go to waste.
With Links Love,

Megan Jimmerson
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CONFLICT MANAGEMENT & YOU
EXPLORING THE THOMAS-KILMANN FRAMEWORK
BY RICK MIKULIS, CAACURH REGIONAL DIRECTOR
Conflict can be scary. Our first instinct when
conflict arises is often to avoid it. Why bother
risking potentially hurting people’s feelings
when we could just ignore the debate
altogether? However, while this perception of
conflict management is well-intentioned, it has a
far greater potential for long-term harm for a
group than it does a chance to help. There are
two types of conflict: relationship and task.
Relationship conflict is what we often think
about—arguing about personality differences,
very personal attacks. Generally, this should be
avoided within groups. But task conflict should
be encouraged. Task conflict is brainstorming,
troubleshooting, arguing about the product and
process of work. Task conflict causes creative
abrasion, the generation of new ideas through
the constant contrast and comparison of other
ideas.

The next style, avoiding, is exactly what it
sounds like. Uncooperative, unassertive, this
style is beneficial for times when the conflict
isn’t worth engaging in. Maybe a stranger
accidentally bumped into you in the street, or an
issue in the policy book doesn’t seem worth
writing legislation about. Sometimes it truly is
worthwhile to avoid a conflict. But for anything
more serious, avoidance is a bad strategy. The
third style, accommodation, is similar. In this
one, we help others and support their ideas
without pushing our own. When there isn’t a lot
of time to decide on a plan of action, it can be
helpful to hear the first good plan and
immediately support it, but the group loses out
on any great ideas you had.
Source: Calum Coburn

Within conflict management, there are five main
styles in the Thomas-Kilmann framework. I
encourage you to take a conflict management
styles inventory assessment and then follow
along at home with your results.
The first style is one we’re familiar with –
compromising – as it’s the one people generally
think is the right answer to conflict.
Compromising is fine if you’re short on time. But
the downside is that no idea gets to be fully
implemented, even if it was the best. No person
feels fully valued either, as the typical
compromise approach of “meet you halfway”
requires everyone to give up part of their idea.
THE LINK | 10

NACURH & BEYOND
The fourth style, competing, is generally what
leads to arguments in groups. When at least two
people each have good ideas, they may
compete to show which idea is best, with a
winner-take-all mindset. This can lead to
dangerous absolutism at its worst, but at its best
it is efficient and rational. Generally speaking, all
legislation in NACURH either passes or fails and

it’s up to our representatives to compete to
decide which is the best option. Finally, the last
style is collaboration. This is what we want to
strive for, when time allows. Share your great
ideas and be receptive to others’. Find the winwin scenario. See how you can make it in
everyone’s best interest to collaborate and
collectively create the best option for the group.

THE IMPACT OF NUFP

OPPORTUNITIES AND EXPERIENCES IN THE PROGRAM
BY RICK CAZZATO JR., MACURH ASSOCIATE DIRECTOR FOR NRHH
What Is The NASPA Undergraduate
Fellowship Program (NUFP)?
“By mentoring students from traditionally
underrepresented and historically
disenfranchised populations, this semistructured program diversifies and broadens the
pipeline of our profession. Students and
mentors apply as a pair. If accepted into the
program, students are then known as Fellows
and have opportunities for scholarships, oncampus mentorship, and professional
development events.” -NASPA
During my time as a senior at Truman State
University, I was thankful to have the opportunity
to serve as a NUFP Fellow. Being from an
underrepresented population, I wanted to be
able to continue learning and understanding
how my identities could play a role into shaping
me as a professional within the field of student
affairs.
What I did not know at the time of submitting
my application is that most institutions have a
structured program where they pay for students
THE LINK | 11

to go to NASPA conferences and participate in a
cohort style program with others from their own
institution. As the only NUFP fellow on my
campus, I was challenged to find ways to
become involved and learn from others from
traditionally underrepresented and historically
disenfranchised populations.
My mentor Carol Bennett, Assistant Director of
Diversity and Inclusion, worked hard to help and
educate me on the professional field and
navigating the graduate school search process.
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Through her mentorship I was able to further
unpack my own identities and understand so
much more about myself. NUFP helped me to
find a space where I could unapologetically be
myself and talk about ways in which I could no
longer let my identities inhibit me, but allow my
identities to further develop and make an
impact with the students I work with everyday.
Having those critical discussions really allowed
me to think about the ways in which I hid my
identities in everyday conversation and how I
worked towards trying to fit in with the majority
rather than fully expressing who I was as an
individual. Through this mentorship, Carol
helped me to further understand who I was as a
person and who I wanted to be as a professional
- and to figure out what experiences I needed to
feel comfortable taking up space.
Because of NUFP, I was afforded several
opportunities. NUFP works towards providing
free avenues for development and selfawareness that I was fortunate to be able to take
advantage of over the course of my time as a
fellow.
Some of those experiences that I took
advantage of included NASPA membership,

exclusive internship opportunities, attendance at
the Dungy Leadership Institution, and a
graduate stole.
Within each of these experiences, I was able to
further reach out and make connections with a
plethora of professionals who worked to
challenge me and allow me to learn from their
experience. Through each of these
opportunities, NASPA worked to implement and
invest in me as a future student affairs
professional and allow me the opportunity to
further understand how to advocate and
support other professionals with the same and
different identities as mine. It allowed me to be
exposed to individuals who I would have not
otherwise crossed paths with and allowed me to
find comfort in who I was meant to be all along.
NUFP opened the doors for me to become a
successful student affairs professional and
allowed me to gain valuable experiences talking
about and learning the history of
underrepresented identities so that I can one
day work to be a mentor for other future
professionals. Through my experience I was able
to reflect on the privilege that I have, and of the
identities that have worked to challenge me as a
person and as a professional.

THE LINK | 23
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BEING A TEAM PLAYER

THE IMPORTANCE OF TEAM COMMUNICATION
BY MARY MCNAMARA, IACURH ASSOCIATE DIRECTOR FOR NRHH
residents come and go from living in campus
residence halls, and as they identify and create
plans to act on different opportunities for their
students. Beyond this, teams will need to
communicate as these changes occur and these
new goals are identified. This communication is
also dynamic and changes within teams, and
based on the team itself.

In the age of mass information and an up-andcoming educated generation, the progress that
society makes is done so together, more often
than not.
If you are a student leader, you will work as a
part of a team. Not only that, but you will work
as a part of MANY teams. A team is defined as
“a group of people with different skills and
different tasks, who work together on a common
project, service, or goal, with a meshing of
functions and mutual support” (University of
Washington, 2012).
What does this look like in the context of a
campus? That depends on your role. Teams are
dynamic; always changing by the addition or
departure of team members, the setting in
which teams work together, and above all the
goals that teams set to collectively achieve. So,
for a resident assistant, their team (staff) will
change as new people are hired or resident
assistants graduate to other positions, as
THE LINK | 13

It is critical that teams learn to communicate
effectively. Communication in a team can be
difficult. As teams form (are created and recreated), storm (come together and begin
communicating for the first time), and settle into
norms (begin behaving consistently with one
another), there are many different parts of the
process that are vulnerable to ineffective
communication. If a member of a team cannot
make meetings, if one voice overshadows the
rest, if teams do not set expectations and goals
from the beginning, and so forth, problems can
arise. Therefore, it is important to understand
that communicating in a team always has the
potential to be effective.
To communicate effectively, all a team needs to
do is be prepared and be constant in
communication. Being prepared goes from the
micro level of thinking before speaking, all the
way to the macro level of creating agendas for
meetings, or preparing written transcripts for
speeches. In the beginning it is hard to prepare.
Sometimes individuals are hesitant to tell team
members they are struggling or to reveal
information that is not fully developed.

REGIONAL SPOTLIGHTS
Once teams are comfortable in their roles and
can rely on other team members, that barrier is
diminished and coming prepared to any setting
is possible. From there, teams can learn to be
constant in communication. The work individuals
do on their own are shared with the team,
updates should flow freely between team
members, and regular meeting times or set
mediums of communication should be in place.
This continuity acts to preserve the goals of the
team “Constant communication ensures that our
team is all aiming toward the same
mission.” (Julia Crocco, IACURH Coordinating
Officer for NCC Training & Development, 2018.)

Communication might seem obvious to teams,
or anything involving more than one person. In
reality, it is not something thought through by
many people. Know that because you will
inevitably work in a team, communication
should act as a starting point for a majority of
the work you do. My team inspired me to write
this article. The IACURH Regional Board of
Directors knows how to communicate and make
each individual feel a part of a team.
I hope that your teams grow in a similar way
through communication and work to make the
change you want to see!

LOST MY WHY

FINDING PURPOSE IN LEADERSHIP

BY MARIAH NEIBERT, SAACURH ASSOCIATE DIRECTOR FOR NRHH
Motivational speaker Simon Sinek’s speech
about finding your why has become very
popularized within the world of Student
Leadership as we are encouraged to keep our
“why” in our mind. We’re told to keep our
“why” in mind as go through our various
positions on campus and within NACURH.
However, our “why” can sometimes be lost and
hard to find, even if we once had it tucked
square away in our pockets.
Maybe your why used to be because you
wanted to help others discover their inner
leader, or maybe you just had a strong passion
for what you were doing at one point in time.
My why used to be because I found a home
without housing leadership and I wanted to help
others find their home. I have progressed far
from my beginning and while my original why

still applies, I am unashamed to admit that I’ve
had a difficulty finding what my new why is.
I think it is important to note that our “why” is
always changing. You develop new experiences
and talk to more individuals than you have
before. You’re exposed to an ever-evolving
realm of student leadership that challenges you
to progress. Values get challenged, your
thoughts get challenged, and above all else:
your why gets challenged.
While scary, it is okay. The fact that your “why”
has changed just means that you have changed,
that you have progressed from where you once
were.
It’s time to fine the new “why” in your
leadership.
THE LINK | 14
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EARN YOUR LINKS WITH L.E.A.D.
BY ALYSSA DRINKARD, NCO CO-RD AND CHRISTINE PAROLA, NCO ADNOA
Hey NACURH! If you have not heard of the
LEAD Program, here is your opportunity to learn
about it! LEAD stands for Leadership, Education,
and Development. The LEAD Program is
overseen by the NACURH Corporate Office,
more specifically by the Coordinating Officer for
Resources and Development. It is a program
with three different levels (called “Links”), each
increasing in difficulty, where students further
develop one’s leadership skills and become a
stronger, more well rounded leader; every Link
has a overarching theme (education,
empowerment, and engagement).

citizenship, service, and recognition. The LEAD
Program is now grounded in a leadership theory
known as the Social Change Model, which
promotes leadership in collaboration with one’s
organizations, community, and society. Four of
the main values of the program are derived from
the Social Change Model and those are
citizenship, consciousness of self, controversy
with civility, and collaboration. If you began the
LEAD Program before the new program began,
you do not have to start the LEAD Program
over, you can continue on from the Link you are
currently on.

Recently, legislation was passed at the 2018
NACURH Annual Conference at Arizona State
University - Tempe to restructure the LEAD
Program. While the format of the program
remains unchanged, the content of each of the
Links has been revamped. One new feature and
exciting update to LEAD is that each Link has
eight components. Within the restructured
program, there is more of a focus on social
justice, inclusion, self-development, active

When an individual has successfully completed a
Link, they will be given a certificate; when all
three Links have been completed, the
participant will receive a certificate and a pin.
LEAD is a phenomenal program that helps to
further an individual’s leadership journey. CO for
Resources and Development at
nco_resources@nacurh.org. Begin the LEAD
Program today!

L.E.A.D.
LEADERSHIP EDUCATION AND DEVELOPMENT PROGRAM

You can submit your links at nacurh.org/lead
Questions? Email nco_resources@nacurh.org

FROM THE HALLS TO THE POLLS

NACURH VOTES

NACURH seeks to create a network of civically engaged students. Register to vote,
find your nearest polling location, and get involved online at nacurh.org/vote.
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CONSIDER PARTICIPATING IN THE
ACUHO-I INTERNSHIP PROGRAM
WHETHER YOU ARE CONSIDERING A CAREER IN STUDENT
AFFAIRS OR NOT
BY MARY GALLIVAN, NACURH ADVISOR
Thinking about a career in Student Affairs? Even
if you aren’t, a great way to get practical
transferable skills and experiences is through
participation in the ACUHO-I Housing Internship
Program. The Housing Internship Program is
one of the most competitive and renowned
internship opportunities available in student
affairs. The program provides experiences that
can be applied to current coursework, campus
leadership positions, and regional leadership
positions.
Each year ACUHO-I member institutions across
the globe post positions in a variety of different
student affairs areas. They can include, summer
conference management, facilities
management, housing and occupancy, staff
supervision, conduct, assessment, and
information technology.
Any current undergraduate or graduate student
can participate in the internship program and
there is no need to member of ACUHO-I to
participate. Most of the internships that are
offered vary between 8-12 weeks in length and
usually begin Mid-May and end Mid-August.
Often times host sites are willing to work
candidates to accommodate travel and
academic commitments.
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The internship process with ACUHO-I is one that
follows a strict timeline that can be found here,
so that the process if fair for all applicants. There
are 4 different steps to participate in the
Internship program.
Step 1: Applying
In order to participate, internship candidates
need to pay a $45 processing fee first and then
complete their Intern Profile through ACUHO-I.
Remember to have a reviewed resume
uploaded and a fully completed profile. Your
profile can be updated through January 8, 2019.
Once you complete your on-line profile
applicants are encourage to make some
decision on the type of experience you are
looking for, geographic location and types of
school (public, private, 4-Year, 2-Year). It’s also
encourage for candidates to participate in mock
interviews.
Starting on November 27, 2018 Internship
Candidates are able to begin looking at and
applying for position through the ACUHO-I online system.

NACURH & BEYOND

Step 2: The Interview Process
Host schools will begin contacting candidates to
schedule interviews starting on January 9,
2019 with interviews beginning on January 15,
2019. Host sites will contact applicants they are
interested in based on their profile and resume,
but candidates are also encourage to contact
host schools.
Interviews that are conducted are usual done by
phone but also maybe done through video
conferencing software (Zoom, GoToMeeting,
Skype for Business). If you have never
completed a phone interview, work with
someone to help you prepare for the process.
Step 3: The Offer Process
Beginning on February 19, 2019 Internship
Hosts can begin making offers to candidates for
summer positions. Offers continue to be made

to candidates until all positions are filled. So
don’t worry if you aren’t contacted right away,
some schools have slower process then others.
Step 4: Closing the Loop
Candidates who are offered positions should be
in contact with their Internship Host to finalize
plans for start dates, travel plans, and onboarding materials. Intern candidates will also
have the opportunity to evaluate the process
and provide suggestions for improvement.
Each year close to 700 students participate in an
internship through the Housing Internship
Program. You can read more about some of the
2018 intern experience here. For more
information on the Housing Internship Program
head over to the ACUHO-I Housing Internship
page for more information and a timeline of
important dates.
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TRANSITION: OVERCOMING THE
CHALLENGE OF CHANGE
BY BECKY VANWYCHEN, NACURH ASSOCIATE FOR NRHH
Transition, it is something everyone goes
through, something everyone overcomes, and
something everyone is able to grow from.
Transition comes in all forms, if could be
transitioning into a new career path,
transitioning out of college, transitioning into a
leadership position, or transitioning to living in a
new place. Overall, transition is challenging and
the following article will discuss how I’ve
handled many different types of transition, as
well as some tips and tricks for overcoming
transition.
Throughout the last four months I have
graduated from college, moved to a new state,
began my career path into student affairs with a
Resident Director position and graduate school,
and became a NACURH Executive. All of these
things have lead to much transition in my life,
which included many challenges. I have
struggled with homesickness, finding new
friends, balancing priorities, and developing a
new support system. To say these past four
months have been hard is very much an
understatement. However, I have seen myself
grow from the stress and challenges that have
come from my transition. I have seen myself as a
budding professional, I have seen myself grow
within my leadership styles, and I have seen
myself become the motivated individual that I
want to be.
People typically do not like change, however,
change can allow for periods of the most
THE LINK | 19

personal growth. Change is known to be hard, it
is known to be challenging, but it can
sometimes be the most rewarding times.
Psychology Today posted an article in 2017
about how to make it through life’s transitions.
The article gave a top ten tips for recognizing
and overcoming transitions and after much
reflection, all of these have been helpful for me.
The article starts with mentioning that transitions
hold a special place in your life memories. These
transitions can form the foundation of your life’s
principle and can help you grow as a person.
They are times that are typically reflected upon
as times of challenge, but also times that have
shown much benefit due to that change. Some
tips that Psychology Today gives are making
sure to prepare for transition, this includes
planning ahead and developing your support
network early so that you can turn to them when
things get hard. They encourage to focus on the
positive and realize that change is bound to
happen, so embrace it.
Now, I want to encourage you to reflect on a
transition you’ve experienced. Think about how
you’ve handled that experience, what could
have gone better, and what went well? Now
think about how you can use this reflection
when approaching an upcoming transition.
Again, change is bound to happen, and the best
way to gain a great experience from it is to
make sure you are prepared and reflect on your
experiences.

NACURH 2019
LOUISIANA STATE UNIVERSITY

GET INVOLVED & FOLLOW US
FACEBOOK | NACURH ANNUAL CONFERENCE
TWITTER | @NACURH_CONF
INSTAGRAM | NACURH_CONF
WWW.CONFERENCE.NACURH.ORG

7

NACURH & BEYOND

NACURH 2018 AWARD RECIPIENTS
FIRST YEAR EXPERIENCE AWARD
Lexi Tammi, UNC Chapel Hill
NCC OF THE YEAR AWARD
Cole Keiper, Truman State University
OUTSTANDING ADVOCACY INITIATIVE AWARD
University of Nevada, Las Vegas
NRHH OUTSTANDING MEMBER OF THE YEAR AWARD
Nika Zina, University of Northern Colorado
RHA PRESIDENT OF THE YEAR AWARD
Sadera Shultz, Boise State University
NRHH PRESIDENT OF THE YEAR AWARD
Rick Mikulis, University of Maryland
BUILDING BLOCK RHA OF THE YEAR AWARD
University of Hawaii at Manoa
SCHOOL OF THE YEAR AWARD
University of Oregon
STUDENT OF THE YEAR AWARD
Pedro Marin, Saginaw Valley State University
VALERIE AVERILL ADVISOR OF THE YEAR AWARD
Cassandra Jenkins, North Carolina State University
NRHH BUILDING BLOCK CHAPTER OF THE YEAR AWARD
Ferris State University
NRHH OUTSTANDING CHAPTER OF THE YEAR AWARD
University of Maryland
HALLENBECK SERVICE AWARD
Heather Kropf, University of Oregon
DISTINGUISHED SERVICE AWARD
Andrew Winterfeldt, North Dakota State University

2018 NRHH DIAMOND AWARDS
Angelyn Tabalba, University of Las Vegas, Reno
Caitlyn Bell, Miami University
Caroline Seifert, University of Pittsburgh
Devin Kindred, Western New England University
Ella Azoulay, New York University
Jesse LaFarga, University of Arizona
Melissa Portes, Florida State University
Brian Stover, Florida Gulf Coast University
STARS COLLEGE HONORARIUMS
Emily Francis
Victoria Walsh
Emily Collins
Michael Anderson
Zachary Hughes
Ben Grapperhaus
Megan Yacinthe
Lilly Keplinger
NACURH ADVANCEMENT SOCIETY INDUCTEES
Allyson Atkinson, Arizona State University - Tempe
Alex Adams, University of Delaware
Becca Egge, University of Delaware
Jaqueline Ignacio, University of Oregon
NACURH SERVICE AWARD
Alex Adams, University of Delaware
GOLD PINS
Shannon Mulqueen, IUPUI
Adam Bernot, Wake Forest University
Lena Schwallenberg, University of Florida
Alisha Mohammed, Texas State University
Nicole Machovina, Ohio State University
Allyson Atkinson, Arizona State University - Tempe
Cory Shapiro, Arizona State University - Tempe
George Papp-McClellan, Kent State University
DAN OCAMPO ACADEMIC SCHOLARSHIP
RECIPIENTS
Stephanie Oxley, Minnesota State University - Mankato
Michelle Mooney, University of Tampa
Bria Perkins, Texas A&M University
CJ Wechsler, University of Southern California
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SAY IT WITH YOUR CHEST!

PUTTING WEIGHT BEHIND SOCIAL JUSTICE &
INCLUSION IN YOUR RHA AND NRHH
BY CASSIE GOVERT, GLACURH REGIONAL DIRECTOR
Social justice and inclusion are incredibly
important concepts and values, that are
incredibly susceptible to being diluted into
backless and unintentional words and efforts. In
May 2018, NACURH debuted an inclusive
practices tool kit that walked through individual
and organizational assessments of bias and
inclusion, and promising practices for your
organization to take the next steps in actualizing
social justice. This tool kit was created to put
tangible methods for integrating social justice
and inclusion into your personal and
organizational culture, and to forego the empty
promise of words and move into action.

If your organization is going to commit itself to
social justice and inclusion, those commitments
have to go beyond words. Simply stating that
you’re inclusive doesn’t show how you’ve taken
a critical look at ways you’ve been exclusive,
even if in unintentional or subtle ways. Consider
the space you hold your RHA general assembly
THE LINK | 23

meetings in, or an NRHH recruitment event. Are
you holding the event in a building that has
ramps for mobile accessibility? Is the event in a
building that has elevator access? Are the tables
and chairs set up with at least three feet of aisle?
Are your chairs and tables attached desks that
may restrict who can sit in them? Making these
minor adjustments can send more major
messages about who your organization values.
Beyond the physical environment your
organization creates, your RHA or NRHH needs
to think about how it recruits, responds, and
partners on campus. Are you intentionally and
proactively seeking leaders from marginalized
groups that may have been previously passed
over because of assumptions about their
intelligence and skills? Are the leadership in
your organization informed enough about what
you do to connect students with the answers or
resources to assist them without saying “I don’t
know”? Have you considered partnerships with
multicultural student organizations to provide
beneficial service opportunities and build strong
relationships? Considering how our campuses
have created gaps between social identities and
actively working to repair and mend those gaps
are vital to becoming a socially just organization.
Choosing social justice and inclusion as the
foundation for goals and initiatives for your RHA
or NRHH doesn’t mean you’re choosing to be
biased.

REGIONAL SPOTLIGHTS

It means that you’re asserting your values,
deciding that your organization is a place all
students can find community and success, and
advocating for the students on your campus
while recognizing the systems of oppression that
have created unnecessary but harmful barriers.
You’re choosing student over precedent.
Innovation over “this is the way we’ve always
done things.” And validation over ignorance.
So, if you’re going to say it - say it with your
chest! Put the action and thought behind your
words to give social justice and inclusion the

weight they deserve. Feel like you’re stuck?
Consult the tool kit for 10 suggestions to get
started. At the end of the day, it always means
more to ask questions about your processes,
and consider how you can be more innovative in
your approach to social justice and inclusion.
Looking for the tool kit? Log into the NACURH
Connection, find the “Inclusive Practices &
Data” folder, and the tool kit is right there,
along with demographic and qualitative data
collected from last year’s business conferences.

NEACURH’S VALUE IN PROGRAMMING
BY ABBY DEMARKEY, COORDINATING OFFICER FOR PROGRAMMING RESOURCES
Programming.
To NEACURH, this word means a lot because we
have two conferences centered around
programming - Regional Leadership Conference
and Spring Leadership Conference.
For our member schools, programming is a way
for them to show off their strengths and learn
more about areas of improvement for their host
institutions. As a region, one thing we discuss
often is that there is no right way to do
programming; we want our delegates to shine
and show off what they do best by being
creative. Now more than ever there is a focus on
providing different program types for delegates.
At our upcoming Regional Leadership
Conference this fall, there are five different
program tracks being offered with submissions
in each category. By allowing delegates to
submit programs based on their interests, the

region saw an increase in both submissions and
quality of programs. Our region enjoys
showcasing the best that our member school
have to offer. With NEACURH members’
residential populations ranging from 2,400 all
the way up to 10,000 residents, each institution
has a different element of programming that
they shine in and as a region we like to show off
our talents. Whether you excel at advocacy,
diversity, member retention, or something that
we have not yet thought of we want to see it.
Programming offers an ability for delegations to
learn and show off their talents. Programming is
something that brings everyone together no
matter the school size or where you attend
everyone deals with programming. Overall the
goal of programming at conferences is provide
an experience for both large and small schools
alike to grow and develop their institution’s
Residence Hall Associations and NRHH chapters
and spread the Mooselove.
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BID FOR PROGRAM OF THE YEAR

NACURH/ACUHO-I Daniel Siler 2019 Program of the Year
Applications Now Available!
Applications & Bids Due | Due Monday, December 10, 2018 @ 11:59PM EST
Contact Christina Aichele, NACURH Conference Resource Consultant, at
crc@nacurh.org with any questions!

REGIONAL SPOTLIGHTS

WHEN ONE DOOR CLOSES
ANOTHER OPENS
WHEN YOU’RE NOT SURE WHERE LIFE IS TAKING YOU
BY CASEY WEAVER, SAACURH NRHH ADVISOR
Over the past few months both personally and
professionally I have asked myself the question
what do I plan to do next? This question which I
am sure both students and professionals ask
themselves from time to time is not an easy
question to answer, and there is not always a
clear answer.

As I have been reflecting on my time within
NACURH over the past 17 years, I have realized
one thing, and that is that when one door closes
another one will open. I am not talking about
actual doors, however, the opportunities that lie
behind those doors.
Sometimes those opportunities are clear as day,
and sometimes those opportunities are as
muddy as pond water after a hard rain storm.
One thing that I have learned as I walked
through some of those doors is that you have to

be willing to take a chance when you are unsure
about what the future will hold.
When the opportunities are clear it is easy to
walk through that door and take the chance
however when the opportunity is not clear it is
hard to walk through that door because you do
not know where this path might take you. For
the students who are reading this, please
consider walking through those doors some of
those doors could change your life in ways you
never knew possible. When I joined NACURH
back in 2001, I never would have thought I
would be sitting here today 17 years later
writing this piece.
However, NACURH has opened many doors for
me as a student and professional and I want to
challenge all of you to consider walking through
a door you might not know where it is going to
take you. Whether that is a door within
NACURH or on your campus take a chance you
never know what that chance might lead to. For
me it has been something that has continued to
give me great pleasure and passion every day of
my life.
I am not saying every door will be perfect, but
no door is going to lead so far away that you
cannot come back to where you were before.
So take a chance, walk through one of those
doors and see where life will take you.
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REGIONAL SPOTLIGHTS

THE POWER OF ADVOCACY
CAMPUS IMPACT THAT MATTERS
BY AUBRIEANN HALE, PACURH REGIONAL DIRECTOR
Advocacy can be defined as the act of
vocalizing, supporting or making
recommendations about a topic on behalf of a
group. As student leaders, we advocate on
behalf of our institutions and its students. This
can be on topics ranging from a new ping pong
table to gender-inclusive housing to lighting
issues on campus at night. When many think of
advocacy they think of people with protest signs
and petitions. At some institution's, this can be
one of the most effective ways to achieve
advocacy where on other campuses, this may
not be the most effective. Advocacy in our
position as student leaders is extremely
important.
When I held the position of VP/NCC at Central
Washington University two years ago I founded
the Campus Advocacy Committee. With the
hard work and dedication of members of the
Campus Advocacy Committee, we asked our
students what they wanted to see changed on
campus. Many topics from healthier food being
served on campus, more privacy for bathroom
stalls, increased no smoking signs around
buildings to better lighting at night came up.
Our students put their trust in us to voice their
concerns to stakeholders.
From there one of our committee members who
later became the VP/NCC for the next year
found a way to track lighting points around
campus and we found some of the darkest areas
on campus. With those concerns and data, we
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talked to housing, campus security, and campus
facilities. While changes did not happen that
year, the new VP/NCC continued with the
Campus Advocacy Committee renaming it to
the Campus Advocacy Task Force and they
continued to voice the concerns and data
found. Within a year of the Campus Advocacy
Committee being founded at least 5 new lights
were posted around campus in areas of
concern.
While there are still many concerns to be
worked on this shows that being an advocate for
others and yourself can have major positive
impacts.

NACURH & BEYOND

THE SPIRIT OF REGENERATION
NAVIGATING AND EMBRACING CHANGE
BY JOSEPH WEBSTER, SWACURH CO FOR PRESIDENTIAL RELATIONS
Our lives are defined by change. When we think
about the things we have done, we think about
those pivotal moments, defined as such because
something pivots, and that’s ok. Change is
good. Without change, we would never grow
into the person that we are meant to be.
Change also happens to be one of the central
themes of my favorite TV show ever created:
Doctor Who.

room together, they would barely recognize
each other. That change is so important, and it
has made me who I am. At the same time, the
Doctor’s words of caution at the end of that
statement ring true as well: “You’ve got to keep
moving, so long as you remember all the people
that you used to be!” (Moffat December 25th,
2013). As I have grown and changed, I have
constantly learned from my past experiences.

In 1966, William Hartnell decided to step down
from his role as The Doctor. In order to
accommodate his wishes while allowing the
show to continue, the coolest and most
convenient plot device in TV was created. It was
decided that the character of The Doctor could
regenerate. When he was dying, he could heal
himself by changing his physical form. 14 actors
later, the character has gone through numerous
changes, each one bringing out a new
personality. Regeneration was initially
introduced as a simple plot device to move the
show forward, but its symbolic meaning is much
more profound. As the 11th Doctor states in his
final moments, “when you think about it, we’re
all different people, all through our lives. And
that’s ok, that’s good” (Doctor Who December
25th, 2013). As he reflects on what he is about
to go through, he realizes that this kind of
change is not unique to the Time Lords, but is
something we all go through.

That reality of change has never been more
salient than through my involvement in
NACURH. From a wide-eyed delegate three
years ago to my position on SWACURH’S RBD, I
have learned so much about myself and gained
new perspectives on just about everything. At
first I was concerned about how I was changing,
wondering if I wouldn’t like the new person I
was becoming. However, the more I’ve
changed, the more I’ve embraced the change.
In the spirit of regeneration, I ask you to do the
same. There are so many opportunities to learn
something new about yourself in this
organization. Take advantage of those
opportunities. Whether it be attending
programs at a conference, participating in RHA
Roundtables, or simply reaching out to your
fellow NACURH members, there is always
something to be learned, and always a way to
change and grow. Don’t be afraid of the
change, but embrace it, eagerly awaiting the
new version of you that comes out on the other
side.

I know for a fact that if my child self, my high
school self, and my college self were all in a
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