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A NOTE FROM THE

NACURH EXECUTIVES
EMILY BRAUGHT, NACURH CHAIRPERSON

Hey NACURH!
Much like the world around us, NACURH, Inc. is
ever changing. NACURH Inc. is made up of
unique and different individuals with passion
areas abound, countless ideas, and a desire to
support students living on campuses across the
country and beyond. But NACURH’s
“why”remains the same year to year: to equip,
motivate, and empower student leaders with
the skills needed for success. Our greatest
strength is the environments we create for
ourselves, for our peers across NACURH, Inc.,
and for our the students living in the
residence halls.
NACURH’s mission centers itself on equipping
our student leaders with the skills and resources
needed for success. Our organization prioritizes
creating environments where our students can
empower, motivate, and engage with one
another. Our greatest opportunity to provide
those skills and resources is when we gather
together, whether virtual or in person. When we
are together, we are able to learn and grow.
When we are together, we get to build
intentional, meaningful, and genuine
relationships with one another. When we are
together, we get to have deep conversations
about, and provide support and advice for,
experiences we are facing on our home
campuses.
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One of our premiere services, The LINK is a
publication dedicated to showcasing the
thoughts of our student leaders. This volume is
an opportunity to share new ideas, recognize
accomplishments, and showcase our leadership.
We hope that the publication helps you connect
with leaders and ideas across NACURH.
The LINK, like this year, is just one chapter of
NACURH’s story. I want to take the opportunity
to thank all the member institutions who took a
chance to host a regional conference this fall or
spring and acknowledge their hard work and
dedication in creating our shared story. Our
virtual experiences, such as The LINK, matter;
however without these member institutions, our
meetings, networking, and programming
wouldn’t be possible. The environments we
create would be much less impactful.
Looking towards NACURH’s next chapter, I urge
any institution looking for an incredible
leadership opportunity to consider bidding to
host a regional conference or the annual
conference, and help NACURH in creating an
environment where we students can fulfill our
collective mission. Our chapter is coming to a
close, it’s our responsibility to set up next year’s
plot with as much care, participation, and
dedication as those who came before us.
On behalf of NACURH,

SNEAK PEEK 2018
OCM.COM

ALL ABOUT AFFILIATION

NAVIGATING THE NACURH AFFILIATION PROCESS
THE NACURH CORPORATE OFFICE

PREPARING FOR AFFILIATION
Do Your Research

Prepare an Affiliation Report

Visit the NACURH website for information about
the affiliation process. Under the affiliations tab
you can find useful resources about completing
affiliation, opportunities available to affiliated
institutions, writing an affiliation report, and so
much more!

An affiliation report is an opportunity to

Plan Ahead
In most cases, an institution’s NCC will be
responsible for completing the institution’s
affiliation. The institutional and NRHH census
questions will be made available upon the
opening of the affiliation process. It would be
helpful to meet with your advisors to complete
these materials and discuss the payment options
for your institution beforehand.
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showcase accomplishments or initiatives at your
institution, and can be written on a wide variety
of topics! For example, affiliation reports can be
about a program or initiative that is being run by
your organization, how your organization has
responded to a challenge, or a model of how
your organization is structured. We accept
conference and award bids but not positional
bids, per NACURH policy, as your institution’s
affiliation report!
Make sure that your affiliation report meets all of
the NCO’s requirements for formatting, content
and length. You can visit the NACURH website
or the NACURH Connection for more ideas!

WRITING AN AFFILIATION REPORT
Writing an affiliation report is an important part of the
NACURH affiliation process; affiliation reports will be
uploaded and shared on the NACURH Connection in
the future to serve as a resource for all member
institutions.
Affiliation reports must include a cover page with the
following information to introduce your institution:
- Title
- Institution Name
- Affiliation Year
- Number of Pages (including cover page)
- Abstract (summary of the report)
For the body of the affiliation report, please make
sure to remember these few exceptions. Text should
be easy to read, preferably in Avenir or Open Sans,
10 to 12 point font, and double spaced. There must
be page numbers in the margins of the report,
starting with the cover page. There is no maximum
page number, but there must be a minimum of five
pages including the cover page. Feel free to add
pictures that supplement the report content.
Affiliation report topics can include, but are not
limited to, the following topics:
- Advisors
- Alcohol
- Alcohol Awareness Programming
- Apathy
- Architectural Facilities
- Alternative Lifestyles
- Awards and Scholarships
- Banquets and Ceremonies
- Community Service
- Comprehensive Evaluations
- Conference Planning
- Constitutions
- Damages
- Diversity

- Energy Awareness
- Faculty
- Family Programming
- Finances and Budgets
- First Year Experience
- Food Services
- Fundraising
- General Regulations
- How To’s, Ideas, and Publicity
- Judicial Systems
- Leadership Training and Development
- Legal Questions
- Live and Learning Concepts
- NCCs
- Newsletters
- NRHH Chapter
- Occupancy and Recruitment
- Orientation
- Radio, TVs, Movies, and Computers
- RHA Promotion
- Social Programming
- Recreational Programming
- Residence Hall Improvement
- Residence Hall Student Staff
- RHA/Student Government
- Security
- Student Interests
- Transportation
- Visitation
Affiliation reports must be submitted as a part of the
institutional affiliation process, please make sure to
turn in your affiliation report as a PDF document with
the name “Institution Name.Name of the Affiliation
Report. Affiliation Year (17-18).pdf.” Once submitted,
all affiliation reports will be reviewed by the NCO CO
for Affiliation, who will follow up to address any
missing sections or concerns.
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AFFILIATION REPORT EXEMPLARS
Below are the names and an overview of
outstanding affiliation reports that can be used
as guiding examples. All affiliation reports can
be found by logging into the NACURH
Connection.
CAACURH
RSA and NRHH Bonfire, University of Toledo
University of Toledo exemplifies an effective
relationship between RHA and NRHH. By
working together to host a beginning of the year
bonfire, both organizations are able to get their
name across campus while building a community
for the residents of the University of Toledo. By
having the event in the beginning of the year, it
also built a strong, positive relationship between
both boards which was further strengthened
throughout the year. University of Toledo goes
through their budget, marketing, logistics and
evaluation of their event making it attainable for
any other school to implement.
GLACURH
Greater than One, Marquette University
Marquette University did a great job of involving
not only their residents, but also community
members in this event. They had a group of
speakers speak about inclusivity, but the most
impactful part of the program was the interactive
side of it. They had whiteboards where people
could declare a part of their identity and then
another part that broke a stereotype that comes
with the original identity. For example, a male
student held up a whiteboard saying “ I am a
male, and I am a Nursing Major.”
IACURH
Regional Business Conference 2018: Prism of
Possibilities, Boise State University
This is Boise State’s bid to host the Regional
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Business in 2018. This bid is very creative, I
loved the theme, and it is laid out very nicely.
They did a nice job highlighting their
philanthropy and encouraging others to donate
both food and time. They also did a fantastic job
highlighting all that their university has to offer.
MACURH
An All Hall Ball, University of Kansas
Beyond the creative, alliterative name, this event
was a great way to bring residents from all across
campus together. They wanted to host a sort of
prom on campus, but they also took into
consideration that the cost of formal clothing
might prevent residents from being able to
attend; therefore, with the help of their NRHH,
they held a clothing drive to have clothing
available to residents who needed it. This is a
great example of taking everyone’s needs into
consideration when planning an event!
NEACURH
Space is not Beyond our Reach; Nor is Sexual
Respect (Bid for Outstanding Advocacy
Initiative), Columbia University
Columbia University did an outstanding job with
this bid, highlighting the It’s On Us campaign.
After recognizing that sexual assault is prevalent
across campuses nationwide, Columbia decided
to take action to educate their campus on sexual
assault and prevention. After researching further
into sexual assault on their campus, they
gathered input from students about the previous
programs implemented by Columbia and
brainstormed ways to make the program more
engaging and effective. The bid was thorough
on the topic and how they were trying to combat
the issue, making it a useful resource to look
back upon when writing a bid.

AFFILIATION REPORT EXEMPLARS
PACURH
Books Through Bars, University of California,
San Diego
University of California, San Diego put on a
program to help a demographic of people who
are often overlooked and looked down upon:
prisoners. They gave residents a chance to
donate books to people in prison, get to know
one another, and even get some free food.
However, most importantly, the University of
California, San Diego worked to break down the
stigma that prisoners are not people by having
residents make a connection with a local
prisoner through writing them a letter, donating
a book, and looking at art that the prisoners
made. Awesome job University of California, San
Diego!
SAACURH
Laying Training Tracks, University of Georgia
This affiliation report identifies individuality as
University of Georgia’s biggest strength and the
worst weakness of hall councils. Most schools
can relate, since most students switch residence
halls throughout their college experience,
leaving a high turnover rate to the councils’
positions. With the lack of transition material
passed down from the hall councils, it became
difficult for new boards to take on their positions
with confidence and ability. Thus, their RSA
created a training binder that was given to all of
the hall councils that included tips, checklist of
items or tasks, goals, etc. All binders are online
so materials will not be lost and they are
environmentally friendly. This concept can easily
be replicated for any organization struggling
with a clear and conscious transition between
boards.

SWACURH
Spreading the Word, Sam Houston State
University
After attending conferences and hearing
everyone's perspectives and experiences in RHA
and NRHH, many time schools struggle with
getting their name and brand across campus.
Although written for RHA, this affiliation report
can definitely work with NRHH by exploring the
different ways to get your organization known on
campus. Some different ways to market their
organization was through welcome week,
tabling, events, care packages, etc. Most
Colleges and Universities have these different
ways available to them to help grow and expand
their organization.
For more information, or with any questions,
please contact the NACURH Corporate Office at
nco@nacurh.org and the CO for Affiliation at
nco_affiliation@nacurh.org.
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REGIONAL SPOTLIGHTS

COUGARS CARE

SERVING THE COMMUNITY AS A REGION
BY NICOLE MACHOVINA, CAACURH AD FOR NRHH
The Central Atlantic Affiliate has been working
on helping institutions give back to their
communities through service. We have worked
towards creating a region-wide initiative that not
only unites our institutions, but an initiative that
empowers our institutions to impact their
communities. Throughout conversations about
service and philanthropy, we worked together to
create Cougars Care: our service model that
allows all of the CAACURH Cougars to unite
behind one worthy cause every year.

sustainable philanthropy and service model for
the region. We also hoped that this initiative
would provide a way for NRHH Chapters and
RHA organizations to collaborate together, thus
encouraging the Build the Bridge initiative. We
identified our purpose for this initiative to be
twofold; providing opportunities and resources
to institutions who wish to work toward our
regional philanthropy cause, and tracking our
regional efforts as a tool of recognition and
encouragement.

Cougars Care started as a conversation between
our Associate Director for NRHH, our CO for
Bidding, Recognition & Service, and our CO for
RHA during our fall summit. In the past,
CAACURH Regional Boards have had
conversations about the idea of implementing a
regional philanthropy. This year, we wanted to
continue those conversations and establish a

At the 2018 Regional Business Conference, the
NCCs unanimously approved the piece of
legislation to add the Cougars Care Initiative
into our Regional Policy Book. Now, our
Cougars Care task force is working hard to
propose between two to five potential Cougars
Care Initiatives. These proposals will be
presented at the NACURH Annual Conference,
and the NCCs will decide which initiative will
become the first ever Cougars Care Initiative for
the 2018-2019 academic year. The region will
then provide any necessary resources or
opportunities to any CAACURH member
institution who wishes to participate in service or
philanthropic efforts that align with the initiative.
The region will also track the aggregated efforts
by the region and present the information on
our website in terms of hours worked, dollars
raised, organizations partnered with, people
helped, etc. along with the page title: “Cougars
Care about [insert chosen cause here].”
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REGIONAL SPOTLIGHTS

POLAR POINTS

A REGIONAL RECOGNITION SYSTEM
BY ALLEN DAHLKA, GLACURH AD FOR ADMINISTRATION & FINANCE
At the GLACURH Regional Leadership
conference, hosted at the University of
Wisconsin - LaCrosse, the Great Lakes Regional
Board of Directors introduced a piece of
legislation during boardroom to ratify their new
regional incentive system, Polar Points. This is
the first regional incentive system that the Great
Lakes has experimented with, and is rapidly
approaching its six-month, post-inauguration
“birthday.” While received relatively well, the
NCCs and NRHH-CCs present in the boardroom
at the fall conference identified several areas in
which the system could grow.
The identified areas primarily focus on the
application of the incentive system rather than
the incentive system itself. Several institutions
had questions regarding the prize: an institution
having their full-membership affiliation dues
paid for by the region. It is currently in regional
policy that if an institution hosts a conference
and then turns in a complete and acceptable
wrap-up report following the timeline
established by the Regional Board of Directors,
they will have their full-membership affiliation
dues paid for by the region. Institutions
questioned if an institution both hosted a
conference and accumulated the highest
number of Polar Points at the end of the
affiliation year, would they have two years of fullmembership affiliation dues paid for?
Additionally, institutions had concerns about
institutions winning Polar Points for multiple
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years in a row and each year having their fullmembership affiliation dues paid for. Institutions
were afraid that those who do not have the
ability to be as involved as other institutions,
perhaps with larger budgets or larger oncampus populations, would not have the ability
to win Polar Points. If the same institution wins
Polar Points year after year, institutions were
afraid that a system that is meant to be equal
would ultimately become unfairly skewed.
Since this system was meant to incentivize
institutions to increase their participation
outside of conferences, it was of utmost
importance to the Regional Board of Directors
to address these concerns. As such, a piece of
legislation titled “Polar Points Update” will be
presented at the Great Lakes Regional Business
Conference hosted at Eastern Michigan
University this weekend, March 9 - March 11.
The concerns aforementioned in this article have
been addressed within the piece while also
attempting to further clarify and legitimize Polar
Points within the Great Lakes.
In an attempt to continue to improve the
success of Polar Points beyond the current
results, the Great Lakes Regional Board of
Directors will further synthesize discussion made
on the update, analyze the system before the
NACURH Annual Conference, and make
recommendations to the incoming Regional
Board of Directors to act upon as they see fit
once they assume their positions.

REGIONAL SPOTLIGHTS

SWACURH? NACURH? WHAT’S THAT?
CONFERENCE RECAP VIDEOS

BY ESHA MOHAMMED, SWACURH CO FOR MARKETING & TECHNOLOGY & TRESTON JOHNSON,
WEST TEXAS A&M UNIVERSITY
Have you ever had a hard time explaining to
members at your school what your region or
what NACURH is? Have you ever had a hard
time recruiting members to attend regional or
NACURH conferences?
Well, here are some ideas for showcasing what
NACURH and regional conferences are all
about. First, what’s the best way to show people
something? Videos!
If a picture can tell one thousand words, then
a video can tell one million.
Conference recap videos are great things to
incorporate on your campus and regional level.
Recap videos include a reflection of what
occurred at a conference, from video of
delegates and programs, to video of roll calls
and philanthropy, they have it all. Not only are
these videos filled with all the memories of a
conference for the delegates to continue to
watch and relive those moments, it is also a
great recruitment tool.
On the campus level, RHA and NRHH Executive
Board members can show potential delegates
what a conference entails by playing these
videos at a recruitment meeting. On the
regional level, a recap video is a great tool to
use to capture memories and document a
conference. Recap videos show what a
conference experience can provide for a
delegate, and can be used as a tool to
encourage schools to want to host a conference

and help create this experience for future
delegates.
Here are a couple of recap video examples:
-

SWACURH 2017 RLC Recap - The Big Picture
NACURH 2015 recap video
NACURH 2016 recap video
NACURH 2017 recap video
20 Things to Gain from a Conference

Videos in general are a great marketing tool that
should be utilized. In the fall of 2017,
SWACURH’s Marketing & Recruitment task force
created a “20 Things to Gain From Conference”
video that was released 20 days before
conference to showcase what leaders can gain
from attending a conference and to increase
excitement.
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REGIONAL SPOTLIGHTS

Here are some things that delegates can gain
from attending SWACURH conferences:
-

An increase in school and regional spirit
A better understanding of RHA and NRHH
Leadership development
A chance to network with others
New friends and a chance to bond with
current ones
Educational growth through numerous
programming sessions
An opportunity to learn new ideas and bring
them back to each campus
A chance to give back through philanthropy
New experiences
Adventure and exploration of new campuses
and cities
A diverse environment
An inclusive environment
A chance to break out of your comfort zone

-

An opportunity to learn new things
Increased opportunities
Increased confidence
New connections
New memories
Fun
Ducky love!

Videos are powerful! Next time you attend a
conference, consider capturing those moments
through a video to showcase your experience
and all of the incredible things you and your
institution gained!

REGIONAL SPOTLIGHTS

NEA-CARES

CREATING A COMMUNITY OF EMPATHY & COMPASSION
BY AMARIS BENAVIDEZ, NEACURH CO FOR RECOGNITION & SERVICE
I firmly believe there is no point in being
involved in a community if the community is not
full of (moose)love and support. We often find
ourselves roaming our schools, our cities, and
our world for a place to feel loved and
supported. For me, it was abundantly clear that
NEACURH is that community of empathy and
compassion that every student needs in their
life. Rather than me ramble on about why
NEACURH cares about the person, not just the
leader, I want to share some warm words from
NEACURH members and special guests on how
we have positively impacted others.
“The NEACURH atmosphere is made up of
caring and accepting individuals. Every person
involved expresses support and encouragement
towards others in every way possible. This is
important to me because in the process of
trying new things and meeting new people, it is
necessary that those around you are supportive
and welcoming. NEACURH has taught me how
to be myself and has encouraged me to go out
of my comfort zones in ways that I never
thought possible.” Leah Sherman, NEACURH
RLC 2018 Chair
“I value the region because I think that empathy
is where we begin to make changes in the
world. The empathy and compassion in
NEACURH is that makes it feel like my home
away from home, like my family” BreeAnna
Poshek, NEACURH CO for RHA Development

“I’ve just always felt understood without having
to explain myself. I think we all recognize each
other’s identities and thoughts and we accept
them even if we don’t understand them. I think
everyone really gets to be themselves, and
because of that there’s so much love to share;
we all feel accepted. It’s so important because
you can’t expect to put forth great work and
create amazing change if you don’t have a basic
acceptance of the person sitting next to you. In
NEACURH, we’re so supported and so loved by
each other; that’s why we can do great work.”
Alena Piska, The College at Brockport NCC

“NEACURH’s emphasis on the person and
making sure they are cared for and loved
regardless of the situation, to me, is what
creates the community of compassion and
empathy. Meaningful conversations about
identities seemed to happen effortlessly. These
things are important to me because I’ve not
always been accepted right off the bat.
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REGIONAL SPOTLIGHTS

The connections I made with the RBD,
conference staff, and delegates really made
NEACURH feel like home even being 1,500
miles from my actual home! Never have I felt
more “at home” than at SLC 2018.” Luke
Westervelt, SWACURH ADNRHH
Reading these statements is moving, but it’s not
enough! I challenge all of you to go about each
day thinking of ways that you can create

environments of empathy and compassion.
Don’t forget about the resident you haven’t
spoken to in a while; don’t forget to ask how
your advisor’s day is going; don’t forget to hug
someone; don’t forget to care. I want to thank
and recognize everyone who has enabled
NEACURH to act as a body of people focused
on caring, empathy and compassion. Don’t stop
supporting those around you!

THE CONFERENCE THAT CHANGED
MY LIFE
BY ABIGAIL DEMARKEY, EASTERN CONNECTICUT STATE UNIVERSITY
Heading up in the van from my home away from
home, Eastern Connecticut State University, to
Worcester Polytechnic Institute for my first ever
NEACURH conference was a scary experience.
My advisor kept telling me that I was going to
love it and it was going to be an amazing
weekend, and to just have an open mind.
When we arrived, we had driven through a
Nor’easter and I was just ready to get going. I
was attending this conference as our NCC, so I
had put in a lot of time and effort to make sure
this was all going to go well. We walked into the
opening ceremonies and if it weren’t for the
clothespins I would not have come out of my
comfort zone. Then heading into boardroom, I
was nervous, I had no clue what I was walking
into.
About 24 hours later, I had found my new
passion and a new group of friends. This
conference solidified exactly what I had been
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hoping, which was that a career in higher
education and student life was for me. I met so
many people in boardroom who had the same
dreams and aspirations as me, which allowed
me to express myself without getting the weird
looks about what that even means.
I learned so many new things about how to
better my university and most of all I fell in love
with the North East region. NEACURH is now
another outlet for me, and a place where I can
always be myself. I made so many friends who
are willing to help me get where I want to go
and I truly believe that this experience is one I
will carry with me for the rest of my life. When
we left the boardroom on Saturday night after
having spent around 14 hours together, I had
tears in my eyes because I was going to miss the
laughs and all the good times we had while in
there. To all my friends from NEACURH,
Mooselove.

NACURH 2018
ARIZONA STATE UNIVERSITY - TEMPE

GET INVOLVED & FOLLOW US
FACEBOOK | NACURH ANNUAL CONFERENCE
TWITTER | @NACURH_CONF
INSTAGRAM | NACURH_CONF
WWW.CONFERENCE.NACURH.ORG

REGISTER TODAY
INDIVIDUAL & INSTITUTION REGISTRATION
IS NOW OPEN FOR THE 2018 NACURH
ANNUAL CONFERENCE! INFORMATION ON
HOW TO REGISTER CAN BE FOUND ON
THE ANNUAL CONFERENCE WEBSITE.

APRIL 15 | REGISTRATION CLOSES
APRIL 16 | LATE REGISTRATION OPENS
APRIL 21 | LATE REGISTRATION CLOSES
$15 | LATE REGISTRATION FEE/DELEGATE

CONFERENCE UPDATES

FROM ARIZONA STATE UNIVERSITY - TEMPE
BY THE NACURH ANNUAL CONFERENCE STAFF
This strength in leadership will come together as
you all travel to Tempe, Arizona for this Tony
Award winning experience. Transportation will
be provided for a $9 per person (round trip)
add-on fee during the hours of 5 AM – 11 PM.
In order for the crew members to provide
transportation to our actors, please ensure you
are making your travel arrangements within that
5 AM – 11 PM time frame.

Hey NACURH!
Arizona State University - Tempe is well on our
way to Showcasing the Leader in You at
NACURH 2018 on May 25, 2018.
We believe that there are many types of leaders,
and that each of us brings a style that is unique
and equally significant to the other. With this,
we saw that with any type of Broadway musical,
there are an expansive variety of roles: the
technology crew, the actors, the make-up artists,
and those in the box office. It is with this team
perspective that we concluded there is no such
thing as a one-person show. We believe that
whether you are an outgoing leader who likes to
be center-stage, or one whose role falls behind
the scenes, we together are a collective team
united be our strength in leadership. At
NACURH 2018, we are excited to provide the
stage to serve as the platform to showcasing
YOUR leadership.

To be a part of this show-stopping experience,
registration is your golden ticket! Registration is
now live and can be found on our website at
conference.nacurh.org. A playbill (registration
guide) has been created to ease the registration
process for our actors. Additionally,
programming submission forms are open and
we need as many of our talented actors to
audition for these roles. You can find the
audition here: www.tinyurl.com/
NACURH18programming.
For more details about the NACURH 2018
Annual Conference, check us out on Facebook,
Twitter, Instagram and the conference website.
You can also send us an email at
conference@nacurh.org, which we will get back
to you as soon as we can.

See you all in Tempe, Arizona in May!
We are so excited to unite our
strength in leadership and cannot wait
to Showcase the Leader in You.
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NACURH & BEYOND

A SEMESTER OF CHANGE
RISING TO THE OCCASION

BY MEGAN BROWN, NEACURH REGIONAL DIRECTOR & CLIFF ROBINSON, NEACURH AD FOR
NRHH
in, and they were able to hit the ground running.
But one thing was different about these four, the
transitions for them were limited, or in some
cases, non-existence. That calls to question, how
can we help regions with mid-year transitions?
What steps and what resources can be created
to help with this process? Although it is
something no region ever wants or necessarily
anticipates, it is something that everyone should
be prepared for in case something like this does
happen.

To call it a challenge is an understatement.
Being thrust into a new position halfway through
the year is an experience that no one can truly
prepare you for. You are thrown into a whole
new world, whether you’re on the current board
or a boardroom representative. This year there
was some big turnover on our regional board
with openings in the Director position, the
Associate Director for NRHH position,
Coordinating Officer for RHA Development
position, and Coordinating Officer for
Recognition and Service position. That kind of
change on a Regional Board can be difficult, it
can shake up the dynamic between the board as
well as change how the entire region is run.
We were lucky enough to have four people step
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No matter how many resources we could create,
we could never truly prepare someone for this,
but we can still come close. The biggest
problem is that when someone takes on a new
position, usually the previous person has
stepped down and is not around to help
transition the new person into the role. In our
case, we were lucky because the former AD for
NRHH became the Director so they could help
transition in the new ADNRHH. However, not
everyone is that lucky, what about the people
who get almost no guidance? For the future of
NACURH, it is important to make sure that there
is a single document that can be followed by
anyone who takes on the position. This could
start at the transition reports, making sure that
there is enough information to support
someone who was never transitioned into the
position.
Making sure that there is enough information for
people to do their job well is important, as well
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as having a strong support system behind them.
As you prepare for transitioning the next round
of leaders for NACURH (whether that be NCCs,
Presidents, NRHH Reps, Regional Board
members, etc.), think about this, would the
material you are making be able to work for
someone who never met you or talked to you
about the position? Although it is not something
anyone wants, it is important to think about and
to prepare for.

with mid-year transitions, they do happen every
now and then. We do have to embrace change
when it presents itself and when you do you can
create something amazing. The people who
apply to come in halfway through the year are
dedicated to their positions and the region and
they want to see it succeed. We can give back
to them by giving them materials to help them
succeed as well, it may not be a perfect
transition, but it will still set up a region to do
amazing things.

While everyone hopes they never have to deal

A NEW HOME

FOR FIRST-GENERATION COLLEGE STUDENTS
BY AMARIS BENAVIDEZ, NEACURH CO FOR RECOGNITION & SERVICE
To be a first-generation college student is to feel
completely isolated in a new place, a place
supposed to be your home for the next four years.
This is a population of students whose unique
identity can easily go unnoticed and unsupported.
Many of us come from families who do not know
how to provide emotional support, because our
families haven’t the slightest idea of this new journey
we are on. And so we heavily rely on other students
to help establish a healthy, comforting, supportive
home. This creates a need for those in the residential
community to act in a way that best supports firstgeneration students.
If you’re asking what you can do to support your
first-generation college friends or residents, think
about the following: acknowledge our identity,
recognizing that our needs are different is the first
step in being a support system. Be mindful of classbased programming, and work to ensure that all
students feel comfortable and can afford to attend

the program. Be at least passively aware of firstgeneration specific resources to direct students to
more support. Take the first step in engaging with
students about of different identities than your own.
For a first-generation college student, it is extremely
impactful for you to take the time to understand that
this new world we are in is so insanely different than
home. Be the endless support that we may not have
from our family.
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ADVOCATING FOR STUDENTS
& STUDENT ADVOCACY

BY JACKSON SMITH, UNIVERSITY OF OREGON
As elected representatives of our residence hall
students, we have the unique opportunity to
advocate on behalf of our student bodies to our
university’s administration and communities at
large.
For example, at my host institution our RHA
President meets with the Director of Housing, the
Vice-President of Student Services and Enrollment
Management, the University President, and sits on
many advisory boards for the university
administration in order to represent our on-campus
student population. When the RHA President
cannot fulfill their duties, our NCC represents the
Residence Hall Association.
While these two positions are elected officials by
the previous year’s voting body and are expected to
represent the on-campus student body.
These two positions are officials elected by the
previous year’s voting board and are expected to
represent the on-campus student body. It is the

duty of student leaders to not just advocate for
students, but also to empower the students they
serve to represent and advocate for themselves.
Our RHA President has the incredible opportunity
to select active students within our Residence Hall
governments for advisory boards including the
Dean of Students advisory board, the Housing
Advisory Board, the Live-On Exemption Advisory,
and many more.
The students who reside on these boards are more
likely to become resident assistants, RHA
Executives, NRHH Executives, are more likely to
stay involved in Hall Government, and are more
likely to have a well-rounded resume compared to
less-involved residents in similar positions.
By allowing students to advocate for themselves,
those same students gain unique opportunities to
develop skills for advocating for other residents,
and can continue growing a culture of student
leadership on campus.
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FINDING YOURSELF
IN A SEA OF OTHERS

BY LUKE WESTERVELT, SWACURH AD FOR NRHH
Who are YOU?
Even now, I am not fully able to articulate
exactly who I am and what that means to me.
Not all individuals have a good understanding
of exactly who they are, and even for those who
do have that, not all will feel comfortable in
expressing that. In large groups, such as
NACURH-related conferences, it can become
increasingly difficult to express yourself, since
you don’t know how others may receive it. I
have good news; you’re not alone, and there are
ways to utilize these experiences to help you
find yourself!
When leaving high school, I was absolutely
certain I knew what my life was going be for the
next ten years. I would make my parents happy
and pursue a science degree, continue
involvement in a local church, and keep being
who I portrayed throughout life at home. I
continued this throughout the early parts of
college; however, after attending SWACURH
2015 Regional Leadership conference, I began
to challenge my own thinking.
After this conference, I evaluated the possibility
of being a Hall Director eventually, and soon
after, decided to change my major to Finance
and pursue Student Affairs as a career choice. At
each conference I attended, I was surrounded
by hundreds of people who lived their own truth
out loud. Hearing stories of people’s personal
growth and search for themselves inspired me
to begin challenging the beliefs I had been
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holding on to, and whether or not they were my
own, or carried on from my parents’
expectations.
NACURH has provided me with unique
experiences that I would not have gotten from
any of the other organizations I am involved with
at my host institution. See, in attending these
conferences, chats, task force meetings, etc.,
and being on the RBD, I’ve had the opportunity
to observe others and see the impact they are
having on people through their own self
development and expression of identities.
Attending conference programs about LGBTQ+
issues and identities helped me understand
myself more than I thought I could. Hearing
people’s stories of the struggles they had, and
persevering, showed me that that anything was
possible. Seeing people in leadership, who held
my same identities, was very encouraging.
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The summer of 2016 was when I really got to
work on who I was. I knew many of the political
stances my parents, and myself previously, had
were not necessarily those that I agreed with
anymore. One by one, I challenged my
previously held identities (heterosexuality,
Baptist, political ideology, etc.) and began
understanding that not only are they no longer
things I identified with, but that it was also okay
to be truthful and open to the world about who I
really was.
Through the opportunities afforded to me by
NACURH, and my institution’s promotion of
these opportunities, I’ve become much more
comfortable with being introspective and trying
to understand myself. In addition, NACURH has
helped me make connections with people who
hold similar identities, and have been some of

the most instrumental pieces of my journey to
self-understanding and the support I needed to
express those identities. I can only hope that
through living out MY truth, I can have an
impact on at least one person who shares my
identities, and them on to others.
Whether you are interested in Student Affairs as
a career or not, NACURH, Inc. provides unique
opportunities for personal growth and
leadership development that can prove to be an
invaluable piece to your college experience.
Take advantage of the time you have within
NACURH, and critically examine those identities
you hold close to yourself, and how they play
out and affect your daily life, as well as how you
can use those identities to connect with,
understand, and empower others to do the
same!

A PASSIONATE LIFESTYLE
TURN WHAT YOU LOVE ABOUT YOUR REGION AND
NACURH INTO A CAREER
BY ALISHA MOHAMMED, SWACURH REGIONAL DIRECTOR
Hey NACURH! (Hey What?)
Although it is bittersweet, everyone’s journey with
NACURH comes to an end one day. For some of
us it may be this May, for some of us it may just be
the beginning.
I want to start with a disclaimer – this is not an
article to talk about me pursuing student affairs
after I graduate. This is an article about pursuing
your passion, your hobbies, and your strengths
and how you can turn that into a career.
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I, for one, am not going into student affairs (at least
at the moment). My passion lies in event planning. It
is something I have enjoyed ever since I set foot
onto my campus at Texas State University. One of
the first things I did was attend an event put on by
the Student Association for Campus Activities
(SACA). The moment I did, I knew I would be
attending a whole lot more SACA events in the
future. SACA puts on free events for the student
body all year long. We all go to colleges and
universities for one reason – an education. But
where’s the fun in just doing that? SACA allows
students to take a break from studying, attend an
event, and brings the community together.
Being a first year student living in a residence hall, I
was also inclined to attend events that my Resident
Assistant (RA) put on. My RA then shared that others
could do the same through hall council. My RA
passed around an interest sheet at one of our floor
meetings and I just let the paper pass me by. My
twin sister was quick to say, “sign me up.” Little did I
know, she put my name down too. I went onto being
the Treasurer of our hall council and helped plan
events for the rest of that year in our hall.
Putting on programs in our hall and becoming a
member of SACA taught me the ropes of event
planning. I have fully immersed myself in event
planning during my time at Texas State and in
SWACURH. I was the Treasurer of Sterry Hall Council,
the National Communications Coordinator, and then
the President of Residence Hall Association. Through
those three positions I got to explore small scale and
large-scale programming. I have been a member of
SACA for three years and this year I was able to
serve as the President. I have planned small events
for members to large events like the welcome week
event for the whole freshman class (5,000+
students)! I even had the pleasure of hosting
SWACURH Business Conference 2017 at my host
institution.
I am taking what I love about SACA, what I love
about my region, and what I love about NACURH
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and turning it into a career.
I never knew what I wanted to do when I “grew up.”
Going to college, I barely knew what I wanted to
major in. I am currently double majoring in Business
Management and Marketing. I am also minoring in
Communication Studies. Last semester, one of the
Communication Studies classes I was able to take
was Event Planning. This class specialized in the
importance of communication in the event planning
process. We also got to put our learning to practice
by planning our university’s Ted X event. This year
really helped me realize that there really are an
infinite number of careers, jobs, and positions out
there.
I was always stumped about where I could find a list
of jobs I could get out of the degree I was pursuing,
but it isn’t always about what you’re studying. You
can find plenty of jobs by mixing your degree with
your hobby or with your passion. Often times your
degree gives you the knowledge and skills you need
to succeed. You can gain many transferable skills to
jobs that may even have nothing to do with your
degree.
A lot of colleges and universities have resources to
help you find your dream job. There are
departments like career services. There’s also plenty
of resources online. One great website is called
Indeed. Indeed is an employment-related search
engine that includes job listings from several
companies and employers. Indeed is actually the
world’s #1 job site. Another great website is called
Glassdoor. Glassdoor is a database where you can
search companies and check their reviews, ratings,
salaries, and benefits.
There are a lot of jobs in which you can utilize skills
you have gained from your region and NACURH
involvement such as event planning, assessment,
management, finances, budgeting, marketing,
website management, and many more!. So, I’ll leave
you with a few last words - find your passion and
turn everything you love about your region and
NACURH into a career!
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THE BEGINNING OF THE END
LEAVING MY NACURH HOME

BY STEPHANIE HILL, SAACURH CO FOR SPECIAL PROJECTS & AFFILIATIONS
At the beginning
of 2018, it hit me,
this is the year I
am leaving
home. Like many
other college
students, I am no
stranger to
leaving home,
but this time it is
different. This
time, I am
leaving
NACURH.
I began my NACURH journey in 2015 as a
National Communications Coordinator in
training. I caught the conference bug, and
continued my journey with NACURH for four
years, even taking NACURH with me to
graduate school by serving on the South
Atlantic’s Regional Board of Directors this year.
NACURH has been the best part of my
collegiate journey. I found my lifelong friends,
discovered my passion, and, perhaps most
importantly, learned that home is not a singular
place. Rather, home is somewhere you feel
inspired, supported, and safe. Home is
NACURH.
When we leave for college, we often feel alone.
We are beginning a new chapter of our lives, we
are leaving our supporters, and we are walking
into the great unknown. However, as this is the
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time of transition for us all, I know that I am not
alone as my time with NACURH starts to wane.
If you are, like me, writing the last few pages of
your NACURH chapter, remember that you are
never alone. We are all feeling the mix of
sadness and hope that comes with finishing up
the last projects and training those who will
come after us. We are all feeling the anxiety of
not knowing what exactly comes next. And, we
are all feeling the growing pains associated with
transitioning into a chapter that has not yet
been written.
Allow yourself to feel empowered to, instead of
closing your book and capping your pen, to
settle in and begin to write the next beautiful
chapter of your story. Take with you all the
sleepless nights, the long car rides, the inside
jokes, the hard work, and the countless
memories.
Remember that no matter how far you roam,
NACURH will always be your home.
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TRANSITIONS

CHALLENGE, NOT SO BY CHOICE
BY PATRICK KANZLER, NEACURH AD FOR ADMINISTRATION & FINANCE
Before walking into an interview to apply to be an
RA my freshman year of college, my friend told me
I would get the job if I just used the quote, “a
good leader knows when to rise to the occasion, a
great leader knows when it’s time to take a step
back.”

a retreat weekend with no idea of what was
happening and or what the future of the region
would be. All I knew was that I had to provide
stability and try to keep the basic functions of the
region running while we were in this transition
period.
Stepping up seemed like a breeze, and in
situations like this you just have to trust your
instincts and lean on whomever you have around
you. In this case it ended up being my Regional
Advisor and ADNRHH, Megan. From this point on,
Megan and I met every day trying to get on the
same page and work together to fill both of our
positions as well as the two vacant positions we
had on the board.

At the time, I took this as a fun buzz statement to
use and it worked, I did get the job, and impressed
the hiring committee. This is a quote I have
continued to use, but even with all of that, it had
never seemed to be applicable. This was all true
until this year, when I realized just how critical it is,
to take a step back at times in leadership
positions.
Serving as an Associate Director for Administration
and Finance, this is basically written into your
position description. But I never expected this to
be so present in my position. Then in December,
without notice, our Regional Director resigned two
days before our Spring Leadership Conference
summit and site visit. All of a sudden, the
remaining Board members and I were walking into

This process worked for both of us for almost a
month until the Regional Director position was
filled. Once the position was filled, the hardest part
was learning to step back. After stepping up into
the Director position for a month, I started to get
this sense of pride that once it’s gone it’s a hard
transition to make. The biggest struggle with this
was learning how to give up control. Especially for
me, my style of leadership is to bring those around
me into decision making; all of a sudden being
pulled out of decisions I would have included
others in was a hard situation to deal with.
Overall, in NACURH Leadership things are bound
to change and positions are bound to have midyear vacancies. You may be expected to step up
and fill a role you had not anticipated, and
although it is a great feat to be done when your
time is done, being able to step back and support
others is very important.
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I DON’T SEE MYSELF IN NACURH
A PERSONAL NARRATIVE

BY JACQUELINE IGNACIO, NACURH ASSOCIATE FOR NRHH
I spent most of my life hating myself. It wasn’t
my personality, academic drive, or anything that
I could change that I hated--I hated being
Filipino. I wished for so much of my life that I
wasn’t this ambiguously brown person and
instead wished I were White or wished that I
“looked more Asian.”
Growing up, I loved when my parents joked that
I was White because of the way I talked and
acted. I washed my skin with papaya soap daily
hoping it would lighten my skin and refused to
learn Tagalog, my parents’ native language,
because it seemed to have no use for me. I
lashed out at people who jokingly told me I
looked Mexican. There is, of course, nothing
wrong with being Mexican. What was wrong and
infuriating was that people would wrongfully put
this identity on to me because I didn’t look like
their ideal Asian person. I could say more, but
essentially, what you need to know is that I
hated being Filipino because it was just too
complicated.
I apologize if this is too personal for you, but
this brief background feels necessary to share.
There is a lot more behind my previous selfhatred that I could spend hours upon hours
talking about. I’ll stop there, though, because
the focus of this article isn’t about what I used to
be. This article is about who I am now and what
my experiences within NACURH are, so I’ll fast
forward and share with you that it took years of
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engaging in difficult conversations around race
before I began to take pride in being a person
of Filipino descent. With that being said, I now
love being Filipino and burst with pride talking
about my culture.
Even though I now love my Filipino heritage,
there are still many problems I face being an
ambiguously brown person in the world,
particularly in NACURH. I often am only one of
few people of color (POC) at NACURH
Leadership meetings. I learned very quickly that
my White peers would subconsciously hold me
to a higher standard because I was a POC. Not
only was I expected to do the same work as
everyone else, but I was also expected to be a
spokesperson for the POC in NACURH.
Additionally being in leadership positions forced
me to have to always know the answer, to
always be composed, and to always be a better
me as I am now than if I were White.
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If I get too loud or if I don’t smile, I can be seen
as too aggressive or unwelcoming because of
the way I look. I have learned to calm down a lot
around my White peers in attempt to be seen as
more approachable and taken more seriously.
Sometimes I question if I am in my position
because people believe in my skill or they want
a token POC to represent the corporation. This
fear that I think about, more often than I would
like, makes me feel obligated to perform to the
best of my ability in front of crowds 100% of the
time so I don’t get judged. It is hard because
there is really little room for mistake. I often
wonder if I am deviating from my Filipino
identity once again, or if this is necessary to
make me successful within predominantly White
spaces.
There are other aspects of my identity that
impact me greatly like my gender, mental
health, sexual orientation, and being a firstgeneration American/college student. I want to

focus specifically on my racial identity, though,
because that has felt like what has been most
prevalent in my NACURH experience.
I certainly am not saying any of this to tear down
NACURH; I love NACURH and that’s why I am
working hard with my peers to make NACURH a
more socially just place. Honestly, I’m not quite
sure what my goal was with this article. 750
words is a very limited space to talk about
everything that is going through my mind so I
guess I will end with this. To my White peers in
NACURH: this isn’t meant to make you feel
guilty, this is just the honest experience of a
single POC in NACURH that I felt like needed to
be shared. Please take the initiative to educate
yourselves on institutional and individual
oppression instead of waiting to be taught by
someone else. And to my fellow POC in
NACURH: thank you for being here, thank you
so much.

THE NCO HAS MOVED

THE NACURH CORPORATE OFFICE IS NOW
HOSTED AT THE UNIVERSITY OF DELAWARE
NACURH.ORG/NACURH-CORPORATE-OFFICE

RESIDENCE LIFE & HOUSING, NCO
310 HAINES STREET, SUITE 112
NEWARK, DELAWARE 19716
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REZ LIFE IN RES LIFE

A NATIVE AMERICAN EXPERIENCE
WORKING IN STUDENT AFFAIRS
BY CLIFF JACOBS, COLUMBIA UNIVERSITY
Mainstream media portrays Native Americans as
mascots, Halloween costumes, or Disney characters.
Constrained by these stereotypes combined with
living in a poverty-stricken reservation, young
community members often feel devalued, secluded,
and worthless. No child should have to grow up
wondering if they will ever succeed in life. This state
of hopelessness became my reality growing up as a
Native American.
Coerced by this mindset, I was forced to understand
that if I wanted to stay on track to achieve the socalled “American Dream,” I needed to optimize all
opportunities in life. Working towards this goal was
harder than I realized. So many obstacles stood in
my way as a person of color. The only group of
people who supported me and truly understood the
struggle were members of my Native community. It
was each and every one of them who pushed me to
leave both my comfort zone and the reservation to
receive an education and better the name of Native
people in society.
In college, being so far away from the community, I
began to doubt myself and my abilities. All of this
changed when I received a position as a Resident
Advisor. At first, I thought my involvement in Student
Affairs was more of a hobby than a future career. It
took countless one-on-one conversations with
professional staff and a major meltdown to
understand why I sought out this opportunity in the
first place. I got involved in Student Affairs
(Residence Life particularly) because I was seeking a
similar sense of community and group camaraderie
that I received from the reservation in which I grew
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up. Unknowing to me as an RA, the people working
in Student Affairs were so likeminded I found a
lifelong home working alongside them. I started off
not believing my supervisor when he stated, “You
are going to be in Residence Lifer forever” but
looking back now, he was completely correct.
Residence Life not only changed me but is the
reason I go to work every day with a smile on my
face. It is a field where all of my identities are
celebrated and valued. By no means is Residence
Life perfect, but it is highly critical of itself and is
taking steps in the right direction every day.
That said, there are days I feel like the field I chose
to enter does not truly understand my racial and
ethnic background. Residence Life is making long
strides in the areas of identity acknowledgment and
celebration, the field’s work on Native peoples is still
vastly underrepresented in conversations. Higher
Education, Student Affairs and society as a whole all
need to improve on their work surrounding Native
people so more opportunities can be made for
people like me to feel like we have a space at the
table.
The perception of Native Americans needs to
change from the stereotypical portrayal of mascots,
Halloween costumes, and Disney characters to a
race, an ethnicity, and a way of life. Furthering my
career in Student Affairs and effectively utilizing my
voice will be my first step in an attempt to rewrite
the social image of what it means to be Native
American in the United States and in Higher
Education and Student Affairs.
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POLITICAL CORRECTNESS ON
CAMPUS
EXPRESSING YOUR OPINION

BY FRANCO CAMACHO, STATE UNIVERSITY OF NEW YORK AT OSWEGO
We are going to talk about why political
correctness is important, and why it is not.
To start, think about the last time you had to
limit yourself to say something because it may
offend someone. Now, think about the last time
someone had to limit themselves from saying
something because it may offend you; different
isn’t it? This is a student website, so we will
focus on political correctness, or PC culture as
some people may call, on campus, whether that
is in high school or college.
Why is it important? In my classes, there are
times I have seen my professors stop themselves
from mentioning certain phrases in order to not
offend a student. On one hand, it is great that
professors care about their students’ feelings.
On the other hand, it’s not so great when it
changes the class dynamic and it may create
resentment from students who do not
understand political correctness, either because
no one has fully explain them what it is, or
because they do not want to know its
definition.
Either way, here are a few ways, in my opinion,
as a student who also happens to be a minority,
to express your opinion while still respecting
your peers in class:
Think before you talk: it does not mean stay
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quiet because your opinion may anger
someone. It means being a nice person and
trying to speak in a diplomatic way.
Put yourself in their shoes: not being born in the
United States or looking like if you were not
born here is hard by itself, but imagine having a
family member serve in the country’ military or
having your own small business. Even if you
were not born here, you feel patriotism for the
country you are living in and most likely grew up
in.
How you feel matters: if you are worried that
what you are about to say may hurt someone in
your classroom, it often means you are a nice
person and care about others; that matters. It is
a huge difference when you compare a person
like you and a person that openly says racial or
homophobic slurs just because they can.
They will get over it: not counting the few
people who hold a grudge, they will most likely
forget what you said if your intentions were to
truly advance class discussion by expressing
your opinion without bias.
Class discussion: It really annoys me that, as a
minority, whenever I am in a group discussion or
a group project related to a class, many of the
members refrain from saying certain words or
opinions;
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that is not helping anyone. Whichever side you
are, know that you can trust each other, and that
context matter. If this has ever happened to you,
speak up and tell them they can speak their
mind, or if you see yourself in the other hand,
tell in advance that you are saying your opinion,
again, nicely.
Take a social/political science class: You will
learn so much about the human mind and the
history of your own country and the world. It will
also teach you the stories behind politically
correctness and why it is important to express
your opinion. You will also learn about norms
and how it changes over time, maybe even in
your lifetime.
Freedom of speech is a luxury many countries
have, including the United States. You should

also know that no matter whom you are, people
will limit what they say around you, not for
political correctness, but out of kindness.
There will always be people who are not open
minded, but in most cases, they will be glad to
hear your opinion, and it will help you with your
personal growth, which is one of the main
reasons why you are in school in the first place.
(This article originally appeared in Fastweb.com with the same
title and content)
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WE HAVEN’T ESCAPED THE PILLARS
ADAPTING TO AN EVOLVING NRHH
BY JACOB DURRANCE, PACURH AD FOR NRHH
Everyone who has been a member of the
National Residence Hall Honorary (NRHH) for
more than a few years will remember the pillars
being everyday language of NRHH members
across institutions. Through legislation just in
time for the 2014-2015 academic year, NRHH
made the bold switch to its current values of
recognition and service. One of the big reasons
for this switch was to ensure the Values fully
encompass NRHH’s identity as an organization
that recognizes the top 1% of student leaders,
and that NRHH’s Values were more actionable in
nature.
Recognition and service are values that now
define how NRHH operates the on campus
chapter level. When paired with most campuses’
Residence Hall Association, NRHH is purposely
a small group of individuals, and the
organization has a specific mission which gives
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the chapter a direction to pursue from the
moment they are chartered with NACURH.
However, NACURH recognizes that for many
chapters, making constitution changes on a
large scale can be particularly difficult. Especially
when the NRHH chapter is fairly new. There
have been two major shifts to NRHH that
required significant constitution changes in the
past few years: the pillars to values, and the
membership statuses updates. The best way to
update your chapter’s constitution for both of
these is to visit the NACURH website and view
the constitution checklist in the governing
documents page. The purpose of this article is
to talk about how past practices can easily be
connected to an evolving NRHH.
If the Values were recently added, it is easy to
implement them into practice. NRHH still carries
the importance of academics by holding a
minimum GPA requirement of 2.5 on a 4.0 scale.
If a chapter wishes to make this GPA
requirement higher, that is also acceptable.
Leadership is shown off to your campus
community everyday by exercising the values of
recognition and service. The two NRHH values
of recognition and service remain because they
are the core of what NRHH stands for when
viewed by its members and members of the
community. As an honorary, academics and
leadership are already core concepts that can be
more easily assumed.
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Making the change to membership statuses can
also be require some time. The newest concepts
of membership statuses such as off campus
membership and candidate were implemented
in an effort to retain members who remain
dedicated to the honorary but for whatever
reason can no longer remain on campus.
Candidate membership provides an opportunity
for chapters to provide educational materials
that will ensure that the candidate is well aware
of what NRHH is and what the honorary truly
means, along with an opportunity for the
candidate to fully understand the traditions of
the chapter.

a clear picture of the honorary and how
expectations should be implemented at the
campus level. Also, reach out to your region’s
Associate Director for NRHH as they have
access to a variety of resources that could be
shared with you. Scheduling a one on one
meeting with ADNRHHs can be a key
opportunity to have any questions answered.
Your region’s ADNRHH can also give you tips
and tricks on implementing some of these
changes. If your chapter has experienced
struggles while implementing these new
initiatives, fear not, there are many members of
NACURH Leadership that are here to help you.

One major resources that chapters should utilize
is the NACURH NRHH policy book as it provides

TIPS & TRICKS

FOR YOUR TRANSITION PROCESS
BY BECCA LYNCH, IACURH REGIONAL DIRECTOR
As we are in the second half of the year, almost at
the end of it (which is crazy!) a lot of us are probably
looking at future plans and next steps for our
campus organizations and ourselves. With looking
forward, it’s also important for us to think about what
we are leaving behind, and how we can ensure we
are not leaving what we have now in the dust. With
that, comes transition.
Transition is incredibly vital to organizations,
because it is an essential in ensuring that
traditions, competencies, and people can
continue. Particularly in our student organizations
such as NACURH, RHA, and NRHH, we are
constantly in states of transition, due to the nature of
being student lead. Even though transition is vital,

that doesn’t diminish the fact that it can be
incredibly difficult. As as person that has served in a
variety in leadership roles, while transition is an
exciting time, it also means something is ending,
and that can be hard for those that are outgoing of
leadership capacities. If you are transitioning
someone or something in the next few weeks or
currently, I have a few tips for you on how you can
be successful in your transition process, while also
ensuring you are taking care of yourself.
1. Think about everything you wished you would
of have been told when you started this role.
Unfortunately, all too commonly, we hear of
people not having a transition process at all, and
feeling underprepared for their respective roles.
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There is a consistent trend of students or
professionals not knowing what to do, and
having to learn from doing. If this was your
experience, think about what you wish you would
have known before starting. Begin writing down
all the things you needed to know on day one
to be successful. Are there certain dynamics you
want to make sure are understood? Thinking
about it from this perspective, it is easier to start
building a transition plan, especially if you did
not get a transition yourself.
2. Think about the future of your organization. To
get real here, sometimes transition gets hard
because we don’t always agree with the person
that was chosen for the role. And that is okay.
That is difficult, but we cannot control sometimes
who was chosen. However, what we can control is
how we best prepare them to take on the role.
When creating a transition plan, shape your
mindset into a thinking that is rooted in ensuring
your organization can be successful by equipping
the person you’re transitioning with the right
tools. At the end of the day, you are transitioning
someone because your organization will
continue after you leave it, and this person has
been chosen to fill this responsibility. Create a
plan, and ensure that your attitude is positive,
because we want to make sure that this person
has all the right footing for success.
3. Take time for yourself. Transition is incredibly
exciting, but also can be very sad. Especially in
student leadership roles, these are personal
experiences that have significant impact on our
lives and our development, and to see that
ending is sad. That is okay. Know that feeling is
valid. You are allowed to be sad and do the
things necessary for you to be sad. In this time,
ensure that you are doing some things for
yourself. While you also have responsibilities, you
are a person and taking care of yourself is
critical to ensure you can give your best self in
the later part of your term. Hang out with friends,
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take some time off, give yourself a break.
4. Create an exciting experience. While transition
is hard, as previously mentioned, it is truly
significant in organization’s growth and
development. While you can be upset or
whatever you need to feel, it’s also important to
acknowledge that this is an exciting time for
others. This is the first experience the incoming
person has when it comes to the role they are
taking on, and the transition experience can have
an impact on their mindset and actions when
they start the role. Creating an experience that
gets your incoming person excited, while also still
sharing the things are not so great about the
role, will get them prepared for the role and
ready to start on day one. Being negative and
making the incoming person uncomfortable in
the transition process can start them off on the
wrong foot, not allowing them to have the start
they need to be successful. While this is easier
said than done, it is important because you are
still in the role, and you are making the first
impact on the incoming person. Set the stage
to create new opportunities.
As noted, transition is a mix of emotions. It’s happy
and sad, sometimes frustrating and exciting. All of
those things are understandable and validated.
Transition is tricky, because while we want to ensure
that we set the person after us up for success, we
don’t always know how to or even want to.
Nevertheless, transition is so important and
necessary for organizations and people to grow and
change. Passing on what you have done or learned
allows people to get a better glimpse into what it is
really like to be in a role, and understand on a
deeper level what will be needed from themselves
as they step-in. Throughout this experience, know
that you should also prepare yourselves for this
process, as this is also a period of transition for you.
You’ve done an incredible job, and you have made
an impact. Remember that you are more than titles
and positions, and you are incredible.

NACURH U

EDUCATE. EMPOWER. ENGAGE.

NACURH U is a specialized programming initiative at the
NACURH Annual Conference that aims to empower
organizational members to meet their full potential as developing
leaders. Delegates will attend peer-led programming sessions on
various topics, enhancing their experiences in NACURH, Inc.,
educating them on practices across their organization, and
empowering them in their leadership journeys.

JOIN US AT THE ANNUAL CONFERENCE.

L.E.A.D.
LEADERSHIP EDUCATION AND DEVELOPMENT PROGRAM

LEAD is a program designed to promote and recognize the outstanding
achievements of residence hall student leaders throughout their collegiate
and NACURH career. By completing LEAD, individuals may earn their
NACURH Links. Residence hall students at NACURH affiliated institutions are
eligible to participate.
You can submit your links at nacurh.org/lead
Questions? Email lead_nacurh@nacurh.org
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